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Minutes of the Town Council meeting
held at the Town Hall
on the 7th June 2022 @ 7pm
Present
Town Mayor Cllr John Stewart (JCS), Councillors Ken Edwards (KE), Helen Ellwood
(HE), David Kent (DK), Jo Maitland (JM), Miriat Naiga (MN), James Nicholas (JN),
Judy Snowball (JS), Amanda Stott (AS).
In attendance: Town Clerk, Julie Mason

Prayers
Rev Nancy Goodrich
The Chair welcomed the Reverend. There was a time for prayer and reflection.
It was noted Cllr D Kent and Cllr M Naiga had signed their Acceptance of Office in
the presence of the Clerk.

Declarations of Interest
Cllr JN due to being Chair of the CEC Northern Planning Committee

Apologies
Cllr M Fearn due to work commitments, Cllr A Williams due to holidays and Cllr R
Edwards due to moving away from the area.

Public Forum
The Chair allowed these comments in the body of the meeting when the application
was debated.
There was one member of the public to discuss the planning application 22/1524D
and her upset at the works being completed at ‘Limefields’ on Long Lane. She also
wished it to be noted that the owner was misleading Cheshire East Officers at the
site with trees being cut down and the removal of the boundary wall. She had made
a complaint to the Head of Planning at Cheshire East and was looking for the Town
Council support.
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79/22 To receive the minutes of the meeting on 3rd May 2022 (minute ref Nos
58/22-77/22)
RESOLVED: The minutes were accepted as a true and accurate record.

80/22 To receive updates from the minutes
Cllr KE wished the wording of the ‘Compassion in Politics’ proposal accepted at the
last meeting be revisited. He felt the wording was misleading and did not promote
the values the Town Council wished to support. He asked the Clerk for advice.
As the minutes had been accepted by Full Council the resolution would stand for six
months unless five members asked for it to be revisited by a formal request to the
Clerk.
Cllr AS supported this action and would arrange.
81/22 To receive the Town Mayor’s announcements
The following announcements were noted:
Meeting

Date

Time

Councillor Surgery

04/06/22

Cancelled

Facilities

13/06/22

10.00 am

Community & Environment
Committee

14/06/22

7.00 pm

Personnel & Policy Committee

22/06/22

10.00 am

Planning & Town Development
Committee

28/06/22

7.00 pm

Full Council

05/07/22

7.00 pm

82/22 To consider planning applications which require comments before the
next Planning and Development meeting:
• 22/1591M, 15 Oak Lane, Kerridge, SK10 5BD
I propose to fit a Velux window (type UK04 size 980 x 1340mm) in the roof of
rear aspect of my property, 15 Oak Lane, Kerridge, to provide light to the loft.
RESOLVED NO OBJECTION
•

22/1683M, 24 Dean Way, Bollington, SK10 5DW
Certificate of lawful proposed development for the installation of solar panels.
RESOLVED NO OBJECTION

•

22/1845M, Pool House, Clarke Lane, Bollington, SK10 5AH
Proposed new single storey garage building.
RESOLVED OBJECTION

•

22/1855M, 94 Shrigley Road, Bollington, SK10 5RD
Single storey front and rear extensions and garage conversion.
Deferred due to lack of information.
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•

22/1524D, Limefield House, Limefield, Bollington, SK10 5LE
Discharge of conditions 12 and 13 on approved application 20/0811M –
proposed conversion and alteration of the Coach House and Stables into two
residential dwellings with amenity space and parking.
RESOLVED NO OBJECTION

•

22/1982M, 3 Hall Hill, Bollington, SK10 5ED
Proposed rendering to full property.
RESOLVED NO OBJECTION

•

21/5615M, The Summer House, Oak Lane, Kerridge, SK10 5AP
Conversion and extension to building to form a dwelling and retention of
existing log store.
RESOLVED OBJECTION

•

22/1701M, 4 Nab Lane, Bollington, SK10 5RA
Proposed single storey side extension, porch and amendments to roof to
include new twin gables at the front and rear of the property and new roof
tiles. Amendments to the elevations, including changes to windows and the
installation of roof lights, and internal remodelling works with associated
external patio and landscaping.
RESOLVED NO OBJECTION

83/22 To receive the report from Cheshire East Councillors
The report was noted by the Council. Cllr JN pointed out that the Northern Planning
Committee meeting on the 8th June had been cancelled and he was still awaiting a
decision on the ‘call in’ for the planning application at St John’s Church.
Cllr KE asked if a congratulations from BTC is sent to the new Mayor of Cheshire
East Council – Cllr David Marren.
84/22 To receive the minutes from the Council Committees and accept their
recommendations to Resolve their decisions:
Community & Environment Committee 10/05/22 (CE 57/22 – 72/22)
To agree the formation of a Youth Council
RESOLVED Full Council wished to form a Youth Council to empower young people
across Bollington to allow them to have a voice.
RESOLVED the concept would be agreed at the Community & Environment
Committee.
It was noted the TOR circulated would be redrafted in less detail.
Cllr J Snowball asked for the following amendment.
CE67/22 To receive the report on support to Ukraine – Cllr Maitland
Cllr JM recommended that the council supports families once they have arrived,
and Cllr JS suggested the Council would invite Refugees Welcome to attend the
committee to provide an update on the work they are doing.
RESOLVED subject to the above amendment the minutes were accepted as a true
and accurate record.
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Planning & Town Development Committee 17/05/22 (PT 51/22-65/22
RESOLVED the TC did not support the Committees proposed spend of the £8,000
from approved Section 106 monies to compile a Master Plan for the Recreational
Ground by ANSA.
RESOLVED the Ward Cllr AS would approach the Section 106 officer to enquire if
any other options were available to the Town Council after the research they had
already completed.
RESOLVED the Council agreed to pursue the installation of the Solar lights at the
Skate Park.
Cllr J Snowball asked for the following amendments in the TOR number 19.” Trees –
making observations on Tree Preservation Applications and all other applications
referring to trees.”
RESOLVED subject to the amendment the minutes were accepted as a true and
accurate record.
Finance & Audit Committee 23/05/22 (FA 08/22 – FA 15/22)
RESOLVED to accept the circulated the final reconciled budget from 2021/22
RESOLVED to accept the final drafted budget for 2022/23.
RESOLVED to accept the amendment in the Terms of Reference for the Finance &
Audit Committee to agree the Committee has the power to approve up to a £1,000
spend AND the allocate the grants budget as requested by organisations of the
town.
RESOLVED to accept the Valuation Cost of the Civic Regalia
RESOLVED subject to the amendment the minutes were accepted as a true and
accurate record.
85/22 To receive the minutes from the Town Hall Task Group
The Chair apologised for the lack of information from the Task Group, but the EPC
certificates had been delayed which had stalled the progress of the group. The minutes
were accepted by the group.
RESOLVED due to the departure of Cllr Jon Weston from the group Cllr MN would fill
the vacancy.
86/22 To agree the new Committee Structure
RESOLVED the new Committee structure would be accepted.
87/55 To receive a report from the Mayor on the proper working of a Town
Council
The Mayor had drafted a report on the manner in which he would like the Town Council
to operate in his Mayoral year. He had considered the manners within the team and
how we should work together to achieve results and ultimately the Corporate Plan.
RESOLVED the Council supported the report and the proposal for it to be part of his
working Council over the next year.
Appendix 1 as below.
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88/55 To accept the revised circulated Standing Orders
RESOLVED to accept the Standing Orders
89/55 To note the period of Public Rights and to note it will be between
Monday 13th June and Friday 22nd July 2022.
RESOLVED to accept the notice will be published on Monday 13th June on the website
and Noticeboard
90/22 To approve the Annual Internal Audit Report 2020/21, part of the Annual
Governance and Accountability Return 2021/22
RESOLVED to accept the Internal Auditors report and comments.
91/22 To receive and resolve to approve Section 1 The Annual Governance
Statement of the Annual Governance and Accountability Return 2021/22.
The Town Mayor read each question out to the members and the council considered
each and voted.
RESOLVED the approval of Section 1 of the Audit 2021/2 and the Chair signed.
92/22 To receive and resolve to approve Section 2 The Accounting Statements
2020/21 of the Annual Governance and Accountability Return 2021/22 together
with the supporting documents.
RESOLVED the approval of Section 2 of the Accounting Statement prepared by the
Clerk/RFO and for the Chair to sign.
93/22 To note the balance of accounts Co-op Current £6,547.99 Co-op Deposit
£20,052.46, Natwest Current £145,301.47 Santander Deposit £70,000.00 =
£241,901.92.
RESOLVED to approve the Accounts for Payment dated 07/06/22 at
£21,609.24+ £1,022.10 = £22,631.34
The information was inspected by the Town Mayor Cllr J Stewart and the Chair of
Finance & Grants Committee Cllr Amanda Stott
RESOLVED: That the balance of accounts and payments dated 07/06/22 were
approved.
94/22 To agree a proposed motion to be submitted to CHALC at their Annual
Meeting
RESOLVED To agree the submitted proposal to CHALC for their annual meeting.

95/22 To note the next Full Council meeting to be held on 5th July 2022 at the
Town
Meeting closed at 9.25pm
5
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Signed:…………………………………………….
Date:…………………………

Appendix 1
The Proper Working of The Town Council Summary
The Bollington Town Council (the Council) is a highly active public body. Its purpose
is to serve the community of Bollington. The Council consists of a hard-working
Town Hall Team (the Team) who act on behalf of the Members to deliver the projects
voted on by Council, as well as supporting those in the community who need help
and guidance on a wide range of issues.
The Town Council unanimously voted to adopt the Corporate Plan in 2021/22. This
was circulated widely in the Town through newsletter and social media and
presented to the Town Assembly. The Plan is the beginning of a blueprint for the
Council to focus on projects that address the needs of the community. These
projects will form the backbone of what we deliver as a Council in 2022/23 and
beyond.
In order to deliver everything that we want, the Council must operate as efficiently
and effectively as possible. We have limited resources: the Town Hall team only has
so many hours per week and the Members have only a finite capacity, on a voluntary
basis. Therefore, we need to ensure that we are not blown off course from our
objectives, nor spend too much time on activities that are not aligned with our Plan.
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Current Relationship Between the Town Hall team and the Members
1. A completely new Town Hall team is now in place. The relationship is building
well and a lot of ground is being covered. The disruption in 2021/22 was
significant and our Town Clerk has managed that period incredibly well under
extreme circumstances.
2. 50% of the Members have been in post for less than three years. In fact a
third have only been in post for a year or less. This is an opportunity to bring
in new ideas and also to reiterate how we should operate, through the
Standing Orders, and also in an environment of mutual respect, trust and
compassion. Now that we are able to circulate freely and interact face to face,
it is easy to pop into the Town Hall, to engage directly with the Town Clerk or
members of the Team. This is not to be discouraged. However, we need to be
considerate when doing so. The smooth running of the Council relies on its
Members to bring things to Council through the proper channel. This means
ideas, potential projects, thoughts on how we operate et cetera, are brought to
Council via the Working or task Groups, then into Committees to be
considered and voted on. If not in the current budget, they should then be
brought to full Council for consideration and resolution. This way, the proper
working of Council is maintained. It should be noted that Council does not
conduct its business by email. Another unwelcome distraction is the use of
social media by individual Members to score political points against their
fellow Council Members. Especially when these posts contain material
inaccuracies. Again, Council business will not be conducted through social
media, only through the proper working of Council.
3. There will be an election of Members in 2023. This will focus the minds of
Members, as how we perform and deliver this year will have a bearing on our
chances of re-election, for those who stand. This should not, however, be a
reason to stray from the path of collective responsibility and accountability. On
the contrary, by working as a team, we can deliver the projects that our
community needs and wants, for the benefit of all.
The Future Direction In the coming months, we will all be feeling the pinch, as the
prices of things inflate further. Our Community will feel the strain like any other. It is
up to the Council, more than ever, to ensure that every penny of the precept is spent
wisely and effectively.
This list is not an exhaustive one:
1. Build on the Corporate Plan: extending its horizon to three years, to give the
Members, post-election in 2023, a firm foundation and direction, and the
continuity our Community deserves.
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2. Revisit the Neighbourhood Plan: a process that will take many months and
significant resources to complete.
3. Grow the number of allotments in Bollington: acquiring land from CEC
wherever possible and ensuring more plots are available to satisfy demand.
4. Manage our assets better: in consideration of the stricter environmental
standards required, mitigating the Risks of Ownership by assessing and
quantifying the Cost of Ownership and making provision in future budgets.
5. Engage actively with the Community: work in partnership with established
Community organisations, encourage members of the public to attend full
Council and Committee meetings and participate in Working/Task Groups,
seek to understand the needs of the elderly and the young people in our
Town, and ensure full representation in line with our Equality, Diversity and
Inclusion policies.
6. Publicise our achievements: use the newsletter, social media and notice
boards to inform our residents what their precept is being invested in or the
good of our Community. Conclusion Bollington Town Council has done great
things for the Community in the past and is doing great things today.
7. It will continue to do great things in the future. By the Members and the Town
Hall Team working together effectively, in partnership with Community
organisations, we will deliver what our Town needs and wants for the good of
everyone.
Cllr J Stewart – Town Mayor
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Compassion Pledge: Motion to Bollington Town Council
Background
Compassion in Politics
Compassion in Politics are a cross-party think-tank working to put compassion, inclusion, and
cooperation at the heart of politics and the political system. They are supported by over 50
parliamentarians from six parties, by public figures including Gillian Anderson, Ruby Wax, and
the Dalai Lama, and by an academic network including Alice Roberts, AC Grayling, and Peter
Singer.
What this motion aims to achieve
Society is becoming increasingly divided, faith in politics is dwindling, and public discourse has
grown toxic. Councils can play a leading role in helping to address these issues and to build a
more compassionate and inclusive society: they are in the unique position of making decisions
that directly affect the people who live and work in their community. They are the public’s most
immediate political representatives with the ability to influence local cultures, interests, and
priorities. This motion is designed to encourage councils to use that power for good by:
a) Making a very clear and public statement about the need for compassion, inclusion, and
kindness in politics.
b) Taking practical steps to better engage the local community in the work of the council,
bridging the emerging divide between the public and their representatives.
c) Instilling an improved culture in the council, making it more welcoming for a diverse
range of people.
d) Leading by example in our community on these values.
Motion
Bollington Town Council affirms its commitment to operating with compassion, inclusion,
respect, and kindness; recognises that, at a time when politics feels increasingly bitter and
divided, there is a need to do more proactive work to promote, protect, and embed those
positive values; commits to lead by example on these values and not tolerate them within the
community, either directed at others, or at council, councillors or our officers and staff; commits
also to establish a regular process of policy engagement with people with lived experiences in
order to understand their views, feelings, and ideas; and commits to explore avenues for more
cross-party working in the development and implementation of policies.
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Cheshire East Councillors’ report to Bollington Town Council – 22 June 2022

The call in of the planning application for St John’s Church has been accepted, once a
committee date is scheduled we will let the Town Council know. The planning working group
continues to meet and review the planning department and its workload. The backlog is
reducing, however, it is widely acknowledged that there is a national shortage of public
sector planners; but the same can be said of social workers, too. There is a recruitment drive
in many areas of Cheshire East, along with career days at schools and colleges. The
apprenticeship scheme is also being applied where the opportunity arises.
The financial outturn for the year ended 31 March is expected to report a balanced position,
which is great achievement given the year of uncertainty that we have had. However,
inflation rates and increasing costs are impacting on all fronts, and the outcome of the pay
discussions for public sector workers appears to be a long way from being concluded. The
outcome of these talks will likely impact councils, large and small, across the country as
many councils will not have allowed enough to cover the settlement.

The latest information from Cheshire East is that 756 people have been welcomed from
Ukraine; Macclesfield has welcomed 72. Housing visits and education are both increasing in
line with the additional residents in the Borough. Some homes have required remedial work
before becoming occupied.

Northern Planning is to be held on 13 July and the agenda will be published five working
days beforehand.
Link to the Cheshire East consultations page: Consultations in Cheshire East
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Minutes of the Meeting of the
Facilities Committee
Council Chamber, Bollington Town Hall
at 10.00am on Monday 13th June 2022
It was noted this was a new Committee and it was the first meeting of 2022.
Resolution moved without notice
RESOLVED Cllr JCS opened the meeting as Chair.
Elect a Chair
RESOLVED Cllr J Nicholas would be Chair for the ensuing year.
Those Present:
Town Mayor Cllr John Stewart (JCS)
Cllrs: Ken Edwards (KE), Johanna Maitland (JM), James Nicholas (JN), Judy
Snowball (JS), Amanda Stott (AS).
Town Clerk: Julie Mason
Chair: Cllr James Nicholas
Declarations of Interest
Cllr AS on Election of Chair
Public
There were three members from Brookbank House present to enquire about the future
of the Town Hall as they would like to extend their lease from March 2023. They had
read the minutes of Full Council and there were suggestions of selling the Town Hall
which made them feel uneasy of the renewal of their lease. They had invested time
and money into renovations and wished to stay in situ. They also asked to be made
aware sooner rather than later as due to the nature of their business it would be time
consuming to move venues.
They also wished to note how helpful the new Town Clerk had been in resolving their
concerns over the past twelve months.

FC 01/22 To receive and approve apologies for absence:
Nil
FC 02/22 To agree Terms of Reference for the Committee
Cllr KE felt the Town Hall Task Group should report to this committee and proposed
the following amendment “To consider the disposal of assets – to produce and
oversee the plans for the disposal of Council Assets as recommended by Full
Council should the disposal prove beneficial to the community”.
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RESOLVED this amendment needed to be agreed by Full Council as the Town Hall
Task Group was originally reporting to Full Council.
RESOLVED the agenda would be agreed with the consultation of the Chair
RESOLVED subject to the above amendment the TORs were accepted.
FC 03/22 To receive and confirm the Minutes of the last Personnel & Assets
Committee held on the 20th April (Approved by Full Council on 3rd May 2022)
RESOLVED the minutes were accepted.
FC 04/22 Matter raised from the minutes
It was noted there were no matters raised from the minutes.
FC 05/22 To note the following payments
The Clerk presented the payments made since the last committee meeting.
£398.00 Fire Queen (extinguishers)
£258.36 John Worth Ltd (boiler service in TH x 2 & CH)
£96.00 John Worth Ltd (radiator valve in CH)
£578.53 Allan Davies (Hard Wiring in CH)
£420.00 Ravenscroft Joinery (CH floor damage)
£378.00 Ravenscroft Joinery (fire glass)
RESOLVED the Committee accepted the above payments as a true record.
FC 06/22 To discuss the letter from Brookbank House on the renewal of the lease
RESOLVED the lease renewal of Brookbank House would be discussed at the
Town Hall Task Group meeting and then returned to Full Council with a reply.
RESOLVED the Town Council would reply to their tenants by September 2022 at
the latest.
FC 07/22 To note the minutes from the meeting with Brookbank House on 1st April 2022
and the report on the wall on the interior wall
The notes from the meeting were discussed and reported back to the Committee.
There was a request for a new radiator thermostat in one of the rooms
RESOLVED the Clerk was instructed to install a radiator.thermostat.
The Clerk reported that a builder/roofer had examined the roof and the interior wall
where there was a crack and felt the roof was secure. She had then consulted with
a surveyor would advised there needed to be tapes on the crack to monitor it. She
was awaiting a building surveyor to look at the issue and gain further advice.
RESOLVED the Clerk was given approval to take the necessary action and costs
involved with the monitoring of the crack in the interior wall.
FC 08/22 To agree next actions on the land transfer to Bollington Health & Leisure
The agreed letter had been sent to the person encroaching on the land and it had
been diverted to be discussed with his son. Both letters were discussed but it
seemed no resolution had been reached.
Cllr KE thought the transfer should be completed without a decision on this
encroached piece of land between the TC and Bollington Health and Leisure.
Cllr JM disagreed and thought this was leaving the TC vulnerable to more excessive
unapproved costs. Cllr AS suggested a solution would be leasing the land to the
occupier of the land with a peppercorn rent if Cheshire East were agreeable.
RESOLVED the Clerk would approach the CE legal department to enquire if the
land could be leased.
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It was noted a working group meeting need to be held.
FC 09/22 To note the meeting with Allotment holders at Heath Road held with
Cllr K Edwards and the Clerk on 24th May 2022.
The Clerk had attended a meeting with Cllr KE and the allotment holders at Heath
Road and the minutes were circulated. The meeting was well received but after
scoring the plots their letters had been sent out.
The group had asked for a tree to be removed from the compost heap section and a
fence be built along the hedge line.
RESOLVED the Clerk was given permission to remove the tree in the compost
holding area and the fence along the hedge line was deferred at this time.
It was noted the next meeting would be held on the 12th September at 6pm.
FC 10/22 To agree the removal of charges in the Town Hall for Local Groups
There had been a requested to revisit the charges in the Town Hall by Community
Groups.
RESOLVED if Community Groups met with in the working office hours of the Town
Hall Team there would be no charge subject to leaving the room in an acceptable
state.
RESOLVED other groups would be charged at the previously agreed rates.
This decision would be reviewed in twelve months.
FC 11/22 To consider purchasing a bench for Market Place from resident’s request
RESOLVED a bench would be purchased for Market Place from the Covid funds.
FC 12/22 To receive the minutes from the Civic Hall User Group on 16th May 2022 and
approve actions
Cllr JN and the Clerk and met with the CHUG and the minutes were circulated. The
group had asked for a new projector screen and that there was a constant smell
from the drains when the fans were on in the hall. The Clerk circulated a cost of
£731.00 to repair the drains and explained the reasons.
RESOLVED the Clerk would purchase a new screen and instruct the plumber to
carry out the repair works on the drains.
A quote had been circulated to service the movable wall of £695.00 plus VAT. The
Committee debated the obligations of having the wall serviced as it was an
excessive cost.
RESOLVED the Clerk would investigate the obligations the TC had to carry out a
service and report back to the next committee meeting.
FC 13/22 To discuss the service level agreements with regular contractors
The Clerk pointed out the TC had no agreements with regular work contractors as
advised by the Financial Regulations.
RESOLVED the Clerk would draft Service Level Agreements with regular
contractors and have their insurance details on file.
FC 14/22 Date of the Next meeting: 30th August 2022 at 10am in the Town Hall
It was noted Turner Rise should be included on the agenda and Earmarked reserves included
in the Committees budget.
Meeting closed at 11.45 am
Signed: ………………………………………
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Dated: ………………………………………
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Minutes of the Meeting of the
Community and Environment Committee held at
Bollington Town Hall
at 7.00pm on Tuesday 14th June 2022
Those present:
Cllrs: Judy Snowball, Johanna Maitland, James Nicholas, Angela Williams, Miriat
Naiga
Chair: Cllr Johanna Maitland
Town Manager: Harriet Worrell
Declarations of Interest
None
Public and press present
There was no press present.
Two members of the public were present. Cllr Ken Edwards also attended the public part of
the meeting.
One member of the public asked about membership of the B2030 Working Group which
was answered under minute CE75/22.
Cllr Ken Edwards spoke on:
• Agenda Item 11, to consider how to progress actions on the Visitor Economy and
Tourism Plan 2022-30, stating it was ambitious and that he felt the actions should be
considered at committee level and reported into Full Council.
• Agenda Item 12, to consider representation of Members to outside bodies and how
Members will report back to Council, requesting clarification on the requirement to
report back to Council and/or the Mayor and to have regard of the role of the
representative.
• Agenda Item 13, to revisit the concept of Youth Council as agreed at Full Council on
07/06/22, stating he supports engagement with and empowerment of young people
but that a Youth Council may require a lot of Council support. He requested a youth
service is considered as an alternative.

CE73/22 To receive and approve apologies for absence.
Cllr David Kent due to a family event.
CE74/22 To receive and confirm the minutes of the Community Services &
Environment Committee meeting held on 10th May 2022.
It was noted that the minutes had been approved at Full Council on 07/06/22 with an
amendment minuted at 84/22
1
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CE75/22 Matters arising from the minutes
To confirm a revised meeting date for the B2030 Working Group – Cllr JM responded to the
public question about membership to clarify that Councillor membership has been agreed
and that public members are yet to be finalised. The function of the WG needs a review to
understand its purpose and deliverables. Cllr JM advised a meeting is expected to be
scheduled in the next two weeks.
Cllr JS sought an update a visit from the Refugees Welcome visit and was advised by Cllr
JM that it will be scheduled at a later date.
CE76/22 To receive an update on temporary road closures and CEC Highway
conditions.
The Town Manager advised that if conditions are not complied with, road closure
permission may be revoked.
It was noted that Bollington Town Council will erect the road signage but the community
groups have been asked to complete the letter drops.
RESOLVED: That to comply with the road closure conditions as stipulated by CEC, road
signage is displayed by Bollington Town Council and letters to affected properties are
distributed by the event organisers
CE77/22 To consider the ownership of the Greg Fountain and associated repair
works.
The Greg fountain was gifted to the people of Bollington by Samuel Greg Jnr but is not
currently under official ownership.
Cllr JN felt that if the Council took on ownership and responsibility for repair, it should
provide information on the source of Greg family’s wealth which came from slavery
plantations in the Caribbean and acknowledge the history despite its unacceptability.
Cllr JS suggested the Civic Society is approached regarding a plaque of the fountain’s
heritage and will seek their support.
RESOLVED: That the committee recommends the Council takes on ownership of the Greg
Fountain as a fixed asset and that the Facilities committee undertakes to proceed with
seeking quotes for repair.

CE78/22 To consider repairs of the bench on Grimshaw Lane.
RESOLVED: That quotes will be sought for repair for consideration by the Community and
Environment Committee.
CE79/22 To consider a community fundraising project for a commemorative statue in
the Memorial Garden.
It was noted that the memorial garden is situated in a Conservation Area and a statue may
need planning permission and the involvement of a Cheshire East Council Conservation
Officer.
The member of the public who raised the idea will be advised of this.
CE80/22 To receive an update on the Memorial Garden.
The updated was noted.
The Town Manager will monitor the works.
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CE81/22 To consider support for roses to be donated to the memorial garden in
memory of loved ones.
Cllr JM advised agreement would need be sought from ANSA for the planting and ongoing
maintenance of roses in memory of loved ones.
The Town Manager will contact ANSA to seek its support.
CE82/22 To resolve to pursue the auto locking doors on the recreational ground
toilets.
RESOLVED: That quotes for auto locking doors on the recreational ground toilets are
sought and that the Facilities Committee seeks to progress this work.

CE83/22 To consider how to progress actions on the Visitor Economy & Tourism
Plan 2022-30
RESOLVED: That a task group of Cllrs JM, JN, JS and MN review the actions and assign
to the relevant working group for progression.

CE84/22 To consider a procedure for representation of Members to outside bodies
and how Members will report back to Council.
The committee sought clarification of the role of the Councillor on the outside body with
regards to whether the Councillor was representing the Council or was a genuine member
of the organisation.
For a period of monitoring, the committee recommends representatives report back to
committee through an agenda item as follows:
• Friends of the Rec – Events WG
• BIT – Community & Environment Committee
• BHL – Facilities Committee
• CHALC – Personnel, Policy & Governance Committee
• CHUG - Facilities Committee
• Kerridge Parade - Events WG
• Well Dressing - Events WG
• North East Cheshire Community Partnership report - Community & Environment
Committee
• Police Liaison - Community & Environment Committee
• EV chargers - Facilities Committee
• Bollington Branch of the Royal British Legion – Events WG

CE85/22 To revisit the concept of Youth Council as agreed at Full Council on
07/06/22.
Cllr JS suggested primary and secondary school aged children were considered.
RESOLVED: For the Mayor to visit schools to present to students the concept of a Youth
Council.
A task group will be set up to facilitate the formation of a Youth Council.
CE86/22 To receive a report from the from the PCSO on Police, Crime and Disorder.
The report was received with thanks expressed to the PCSO for the level of detail.
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CE87/22 To receive a report from the Bollington Fire Service
No report was submitted but the Committee expressed its gratitude to Bollington Fire
Service for the visit to the station in May.
CE88/22 Date of Next Meeting: Tuesday 12th July at 7pm in the Town Hall.

Meeting closed: 20.23

Signature: …………………………………………….
Date: …………………………………………
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Minutes of the Meeting of the
Personnel, Policy & Governance
Committee
This meeting was held in the Chambers at the Town Hall
at 10am on Wednesday 22nd June 2022
Motion moved without Notice
Resolved Cllr H Ellwood opened the meeting
To Elect a Chair for the ensuing year 2022/23
Resolved Cllr J Stewart would be the Chair for the ensuing year 2022/23.
Present:
Cllrs Helen Ellwood, - Deputy Mayor (HE), David Kent ( DK), Amanda Stott ( AS) ,
Angela Williams ( AW).
Resolved Cllr HE was nominated as Chair for this meeting in the absence of Cllr J
Stewart.
Declarations of Interest:
None were declared.
Members of the Public
None present.
Apologies
Cllr J Stewart due to work commitments and Cllr J Nicholas due to a Fire Service
meeting.
It was noted this was the first meeting of the Personnel, Policy, and Governance
Committee in the electoral year
PPG 01/22 To Approve the Terms of Reference for the Committee
RESOLVED the Terms of reference were agreed.
PPG 02/22 To Approve the draft minutes from 20th April 2022
It was noted these had been approved at Full Council on 3rd May 2022.
RESOLVED the minutes were approved as a true and accurate record.
PPG 03/22 Matters raised from the minutes
No matters raised
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PPG 04/22 To agree an amended staff contract as proposed by Work Nest.
The Committee debated the contract and the third option under point was agreed to
be most acceptable under 12.1. Cllr AS enquired about the covering letter to be
attached with the contract to the staff. The Clerk explained she had gained advice
from Work Nest and there was a letter available to utilise.
RESOLVED the recommended contract for the employees was accepted.
PPG 05/22 To agree the fee with NALC to commence the Local
Council Award Scheme
Cllr DK enquired about the process and the details of obtaining the
accreditation. The Clerk explained and that it needed two thirds of the
Council to be elected, Cllr AS clarified there were four members coopted
the remaining were elected. There was a fee to apply.
The Clerk explained that there may be a fee to update a few areas of the
website, but this would be within budget.
RESOLVED the Committee recommended the Town Council would apply
for the LCA.
PPG 06/22 To review the Corporate Plan as circulated.
This was debated at length and the process for reviewing the plan. It seems evident
that some of the Working Groups needed attention through the committees. Cllr AS
suggested that the Clerk put the plan in a table format to the Council can see where
it was achieved and where attention was needed by the committees.
RESOLVED the Clerk would formulise the plan in a table spreadsheet and ensure it
went to each relevant committee to review where they were, and this would then be
overseen by full Council.
The budget process was also debated to link to the Corporate Plan. The Clerk
suggested a process where the Cllrs presented a video link to put on FB and the
website and hold a morning meeting in the Civic Hall to invite the public to engage.
Cllr DK asked if this could also be done as a virtual meeting.
RESOLVED the Committee recommended to Full Council that the video was
completed to assist budget consultation to lead to three methods of feedback from
the residents of Bollington in person, virtual meeting and a survey.
It was noted that Cllr J Nicholas may be able to assist with the video.
PPG 07/22 To agree the Terms of Reference for Full Council.
The Town Manager had researched Terms of Reference for the Town Council which
was best practice but not essential.
RESOLVED the Committee recommended the Terms of Reference were adopted.
PPG 08/22 The agree Revised Policies which had been circulated to the
committee.
The content was discussed, and it was noted the Grievance and Disciplinary Policy
was the same as the Employee handbook.
RESOLVED The Complaints Policy was adopted.
RESOLVED The Training Policy was adopted
RESOLVED The Health & Safety Policy was adopted
RESOLVED The Disciplinary Policy was adopted
RESOLVED The Grievance Policy was adopted.
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PPG 09/22 To agree all Councillors and the Clerk to be DBS checked.
Cllr DK asked if the basic check was sufficient and the enhanced was sufficient and
was there a possibility if the Town Hall team could carry out the check on Cllr advice.
The Clerk would investigate and report back.
RESOLVED the Committee agreed the Cllrs would be DBS checked if they were
agreeable.
PPG 10/22 To agree the renewal of the Ellis Whitham (Work Nest) contract
The contract had been taken out on 13th August 2022 and it was a
contract there is a clause that we can opt out of the contract on or before
the 13th July 2022. If the opt out clause is not exercised the agreement will
remain fixed term until 13th August 2024.
RESOLVED the committee recommended breaking out of the clause on
13th July 2022.
PART B
Under Standing Orders 3d - Exclusion of the Public.
Meetings shall be open to the public unless their presence is
prejudicial to the public interest by reason of the confidential natures
of the business to be transacted or for other special reasons.
The public’s exclusion from part or all a meeting shall be by a
resolution which shall give reasons for the public’s exclusion.
It was Resolved to move to Part B
The Town Wardens appraisals and pay review
Actions were resolved
The Town Clerks Job description change to incorporate the RFO position.
Actions were resolved.
Thirteen-week assessments were noted.
Appendix 1
PPG 11/22 To note the next date of the Personnel, Policy & Governance
Committee will be held on 27th September 2022 at 10am in the Town Hall at
10am

Meeting closed at 11.45 am
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Complaints
Policy

This policy was adopted by the Council at its meeting held on dd mm yy.
This version of the Complaints Policy supersedes any previous versions.
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1. Introduction
Any organisation will get it wrong sometimes. It is important for the organisation to
know when this has happened, to be able to understand why it has happened and to
have the opportunity to put it right. A good organisation is one that is open to
complaints, has a proper procedure to deal with to them and reviews activities to
prevent a reoccurrence.

2. What is a complaint?
A complaint is an expression of dissatisfaction by one or more members of the
public about the council’s action or lack of action or about the standard of a service,
whether the action was taken or the service provided by the council itself or a
person or body acting on behalf of the council. The Council receives queries,
problems and comments as part of its day-today business, and these should not all
be regarded as complaints.

3. Complaints Procedure
3.1. Data Protection and Confidentiality
To ensure compliance with the Data Protection Act 1998 a council cannot disclose
the identity, contact details or other personal data about a complainant unless he/she
consents or disclosure is otherwise fair and lawful under the 1998 Act e.g. for the
purpose of discharging the council’s functions or for the performance of contractual
obligations.
Bollington Town Council will ensure that any agendas and minutes do not disclose
personal data or confidential information about the complainant.
Bollington Town Council will treat all complaints as confidential unless the
complainant waives his/her right to confidentiality. Thus, meetings to which the
complainant attends will exclude the public.

3.2.

Informal Complaints

It is not appropriate to deal with all complaints from members of the public under
the formal complaints procedure. It is hoped that less formal measures or
explanations provided to the complainant by the Clerk, will resolve most issues
raised by a member of the public.
The council will put things right as quickly as possible and admit fault if that is the
case. If it is unable to help or in disagreement with the complaint, it will state clearly
in writing why it takes that view.
Any informal complaint will be reported to the Council for information. It should be
noted that the Local Government Ombudsman (LGO) has no jurisdiction over
parish and town councils in England. However, this does not mean that councils
such as Bollington are less focussed on providing good services. We are local,
approachable and accountable and, in Bollington’s case, we have 12 locally
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elected councillors who are just as anxious as you to ensure services are efficient
and effective.

3.3.

Formal Complaints

In certain circumstances procedures/bodies other than Bollington Town Council
may be appropriate in respect of the following types of complaint:
•

Alleged Financial irregularity - Local elector has a statutory right to object
to the Council’s audit of accounts pursuant to section 16 Audit Commission
Act 1998. On other matters, Councils may need to consult their auditor / Audit
Commission.

•

Alleged Criminal activity - The Police.

•

Member conduct - A complaint relating to a Councillor’s (member’s) failure to
comply with the Council’s Code of Conduct must be submitted to the
Monitoring Officer of the relevant principal authority. In Bollington’s case this is
Cheshire East Council.

•

Employee conduct - The Town Council has an Internal Disciplinary
Procedure.

4. Complaining to the Town Council
1.

If a member of the public is not satisfied with the outcome of a complaint dealt
with under the Informal Complaints Procedure then the complainant should
put the complaint in writing to the Town Clerk at the following address:
The Town Clerk
Bollington Town Council
The Town Hall
Wellington Road
Bollington
Cheshire
SK10 5JR

2.

If the complainant does not wish to submit the complaint to the Clerk, he or
she should address it to the Mayor (Chair) of the Council at the above address
and mark it personal and confidential.

3.

If the complaint is received by the Clerk, it will be acknowledged and the Clerk
will do his or her best to address it and satisfy the complainant within a
maximum period of 10 working days. If it is likely to be longer than this period,
the Clerk will inform the complainant of the delay and the reason for it. If the
complainant is not satisfied with the delay or the outcome, he or she may
request that the matter be considered in a meeting attended by the Clerk and
Mayor.
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4.

If the complaint is received by the Mayor, it will be acknowledged and the
Mayor will arrange for it to be considered in a meeting attended by the Clerk
and Mayor.

5.

If the matter is being dealt with in a meeting, the complainant will be invited to
attend the meeting and to bring with them a representative if they wish. The
date of the meeting will be within 20 working days of the complaint or failure of
the Town Clerk to remedy the problem to the satisfaction of the complainant.
The complainant will also be advised whether the complaint will be treated as
confidential or whether, for example, notice of the meeting will be given in the
usual way for the public to attend.

6.

At least 7 working days prior to the meeting, the complainant will provide the
Council with copies of any documentation or other evidence relied on. The
Council will then provide the complainant with copies of any documentation
upon which they wish to rely at the meeting and shall do so promptly, allowing
the claimant the opportunity to read the material in good time for the meeting.

4.1.

At the Meeting

1.

The Clerk will Chair the meeting and start by explaining how the meeting will
proceed.

2.

The complainant will outline their grounds for complaint after which the Clerk
and Mayor may ask questions.

3.

The Clerk and Mayor will explain the Council’s position and questions may be
asked by the complainant.

4.

The Clerk and complainant will summarise their respective positions.

5.

The Clerk will advise when a decision about the complaint will be made – the
timeframe is dependent on the nature of the complaint but will be no more
than two months. If the complaint is particularly complex it may take longer
for the council to reach a decision, in which case the Clerk will explain this to
the complainant.

4.2.

Decision on a complaint

Following a decision, the Clerk will write to the complainant within seven working
days to confirm whether or not the council has upheld the complaint. Reasons will be
given for the decision together with details of any action to be taken by the council.

4.3.

Remedies

If Bollington Town Council upholds the complaint, the Clerk will provide an
explanation to the complainant of what steps will be taken to remedy the situation.
5
29

Any offer or acceptance of financial compensation will confirm final settlement of the
dispute but is not an admission of legal liability.

4.4.

Complaints involving legal remedies

It may be necessary to notify the council’s insurers; appropriate if a complainant
seeks redress for personal injury, damage to property or other financial loss or
whether the council is at risk of being held liable in law to pay damages or provide
another legal remedy.
The Clerk will notify the council’s insurers immediately if such a complaint is made
against Bollington Town Council and take instruction on how to respond to the
complainant.

4.5.

Complaints Relating to the Town Clerk

A complaint relating to the Town Clerk, will be referred on to the Chair of the
Personnel Committee and copied to the Mayor.
The Town Clerk will be made aware of the complaint, its details and the process to
be followed.
The complaint will be heard by a panel of 3 members of the Personnel Committee.
Either party can appeal to Full Council ensuring that those councillors who formed
the Personnel Committee panel above do not take part in the appeal decision.

4.6.

Confidentiality

The identity of a complainant will only be made known to those who need to
consider the complaint. Bollington Town Council will take care to maintain
confidentiality where circumstances demand (e.g. where matters concern financial
or sensitive information or where third parties are concerned).
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Training and
Development
Policy

This policy was adopted by the Council at its meeting held on dd mm yy.
This version of the Training and Development Policy supersedes any previous
versions.
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1. Introduction
Bollington Town Council is committed to provide a level of training for both its
members and staff to enable them to undertake their respective roles for the
improvement of not only the Council and the Community it serves, but also the
Councillor and staff personnel development.
Training is defined as “a planned process to develop the abilities of the individual
and to satisfy the current and future needs of the Organisation”.

2. Purpose and scope
This purpose of this policy is to set out the Council’s position on the provision of
training and development opportunities for staff, whether full or part time,
temporary or fixed term, and Members.

3. Training aims
The Council’s training aims are the following:
To improve the understanding of its members, of their role as a local Councillor,
the powers available to the Council and how best to utilise the resource available
to the Council for the betterment of the residents it serves.
To provide the necessary training to its staff to ensure that they are able to
undertake their respective roles.
To ensure an acceptable level of succession planning in order to:
Ensure the Council can operate effectively following local elections and potential
changes to the Council membership.
Ensure the Council can continue to operate during times where staff may be
unavailable (e.g. holidays, sickness staff turnover etc.).

4. Staff training
Training and development needs will be identified from a variety of sources:
•
•
•
•
•
•

Induction and probationary periods,
One-to-ones,
Appraisal,
Workforce planning,
Team meetings,
Change processes.

In addition, the council will encourage staff to identify their own learning styles
and will seek to provide a wide variety of learning and training methods,
including:
3
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•
•
•
•
•
•
•

Attendance at conferences and short courses,
Online training,
Internal coaching,
Shared in-house learning resources (books, journals, etc.),
In house training,
Work shadowing,
Time for self-directed research and learning.

5. Consideration
A number of factors will be taken into account when assessing a request from an
individual. This policy provides one element of the decision-making process.
Other factors will include availability of finance and the individual's employment
record.

6. Study leave
Where individual requires study leave to undertake mandatory training, they will
be able to take all the leave within normal working hours.
Time off for study leave must be approved in advance. To make a request the
individual is asked to write to the Clerk or Town Mayor in the case of the Clerk,
setting out the details of the course of study, how it relates to their work, and the
time being requested.
No study leave will be granted where individuals undertake study which is not
required for their role, or not directly related to their role. However, the Clerk or
Town Mayor in the case of the Clerk will consider requests for flexible working to
allow the study to take place, as long as the needs of the council can be met.
This is a non-contractual procedure which will be reviewed from time to time.

7. Councillors’ Training
All new Councillors will be provided with an Induction pack and receive an
induction session with the Clerk. as soon as practicable after the local elections
or co-option.
All Councillors should read the following: Standing Orders, Financial
Regulations, Code of Conduct and The Good Councillor Guide.
All new Councillors should attend Induction for Councillors and Clerks run by
CHALC.
Individual training requirements will be discussed with Councillors but all
Councillors are obligated to keep up to date with changes in Local Government
policy and procedures.
All Councillors are encouraged to attend training events as appropriate to
members and Councils needs and responsibilities
4
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Councillors training and development opportunities will be arranged mainly
through the Cheshire Association of Local Councils (ChALC) and also in- house.

8. Financial Assistance
A training budget will be set and approved annually to cover provision of training
activities, attendance at conferences and training publications for members &
staff.
Where training is approved, the Town Council will pay and/or assist with
expenses incurred which may cover such items as tuition and examination fees.
Travel expenses will be met by the Town Council following pre-approval from the
Town Clerk.
Individual employees are responsible for their own registration on a course, but
not before approval has been obtained. The Town Council will not meet a
financial commitment where prior approval has not been granted.
Councillors who fail to attend a course that has been paid for by the Council may
be asked to cover the cost.

9. Evaluation and Training Records
All employees and members who undertake training are expected to complete a
training evaluation form upon completion of the training to measure its relevance
and effectiveness.
A record of training will be kept for all Councillors and staff.
An annual record of employee training will be presented to the Personnel
Committee.
In certain circumstances an employee may be required to provide a briefing note
or discuss the training at a team meeting.
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Health & Safety
Policy

This policy was adopted by the Council at its meeting held on dd mm yy.
This version of the Health and Safety Policy supersedes any previous versions.
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1. Introduction
This document Is to be issued to all employees and volunteers.
In accordance with the duty required by section 2(3) of the Health and Safety at Work
Act 1974, Bollington Town Council hereby publishes its written statement of general
policy.

1.1. Statement of general policy
•

•
•
•
•
•
•

Bollington Town Council accepts its responsibilities as an employer for
providing and maintaining a safe and healthy working environment for all its
employees, contractors, volunteers and others who may be affected by the
activities of the Council,
The Council will provide adequate control of the health and safety risks
arising from our work activities,
We will consult with our employees on matters affecting their health and
safety,
We will provide information, instruction and supervision for employees,
We will ensure all employees are competent to do their tasks, and provide
them with adequate training,
We will work to prevent accidents and cases of work-related ill health,
We will review and revise this policy as necessary at regular intervals.

2. Responsibilities
a) Overall and final responsibility for health and safety in the council and for
compliance with the Health and Safety at Work Act 1974 and Regulations
made under the Act and the Occupiers Liability Act is that of Bollington Town
Council. The Town Clerk is responsible for this policy being carried out at all
the Council's premises.
b) Day-to-day responsibility for ensuring this policy is put into practice is
delegated to the Town Clerk. It is also the Town Clerk’s responsibility to
ensure that the Council is up to date with relevant health and safety legislation
and to ensure the Council has adequate insurance cover at all times.
c) To ensure health and safety standards are maintained/improved, the Town
Council is responsible for the following areas:
• Bollington Town Hall
• Bollington Civic Hall
d) Employees responsibilities:
• Comply with this Health and Safety policy and fully observe the safety
rules,
• Not interfere with anything provided to safeguard their health and safety
and use protective equipment provided,
• Report any safety hazard within their work area or malfunction of any
equipment,
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•
•
•
•
•

Take reasonable care of their own health and safety and fully conform
to all written or verbal instructions given to them,
Observe fire evacuation procedures and be aware of fire routes and
equipment,
Observe all laid down procedures concerning processes, material and
substances used,
Conduct themselves in an orderly manner in the workplace and refrain
from horseplay or practical jokes,
Report all health and safety concerns to an appropriate person (as
detailed in this policy statement).

3. Consultation with employees
We will consult directly with employees on matters that affect their health and safety.
Employees are encouraged and required to raise any health and safety issues
concerning their employment on an informal basis with the Town Clerk or their line
manager at any time. When undertaking risk assessments, employees who are
affected will be consulted throughout the process.

4. Information and Instruction
There are Health and Safety Law posters displayed at:
•
•

Bollington Town Hall
Bollington Civic Hall

The Town Clerk is responsible for ensuring that all employees working at locations
under the control of other employers are given relevant health and safety information.
All employees shall receive the necessary training, instruction and information to
carry out their roles in compliance with legislation and best practice.

5. Risk Assessment
Identification of hazards, assessment of the risk and the establishment and
enforcement of control measures are the cornerstones of effective risk management.
Risk assessments will be undertaken by:
•
•

Town Clerk – Town Hall, Civic Hall, Allotments,
Town Clerk and Town Manager– Civic Events and Public Events

The findings of the risk assessments will be reported and action required to
remove/control risks will be approved by the Town Clerk. The Town Clerk will be
responsible for ensuring that the action required is implemented. The Town Clerk will
check that the implemented actions have removed/reduced the risks.
Risk assessments will be reviewed annually or when the work activity changes,
whichever is soonest. All risk assessments are reviewed annually by Councillors
during the internal review of the effectiveness of audit controls. The risk management
assessment will be approved by Full Council in accordance with statutory
4
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requirements.

6. Accidents, First Aid and work-related ill health
First-Aid boxes are kept on the following premises:
•
•

Bollington Town Hall
Bollington Civic Hall

All accidents and cases of work-related ill health are to be recorded in the accident
book. Accident books are kept at Bollington Town Hall and Bollington Civic Hall.
The Town Clerk is responsible for reporting accidents, diseases and dangerous
occurrences to the enforcing authority.

7. Competency for tasks and training
Induction training and job specific training for all employees will be provided or
arranged by the Town Clerk. Ongoing training needs will be identified, arranged and
monitored by employee line managers. In addition to training, regular staff updates
will be issued to employees which will cover changes in legislation, introduction of
new work processes and new work equipment.

8. Fire Safety and Emergency Procedures
•
•
•
•
•
•
•

Exit corridors, landings and staircases must be kept clear at all times.
All staff must be fully conversant with the "Fire Alert" system displayed in the
offices.
Fire extinguishers should be visually inspected in Bollington Town Hall and
Bollington Civic Hall by the Town Warden Co-Ordinator and checked regularly
by a qualified contractor
Fire Alarm call points are tested alternatively on a weekly basis and tested by
a qualified contractor on an annual basis.
Emergency evacuation procedures must be tested annually
Flammable materials must not be stored, even for a temporary period, in the
offices or corridors, unless the storage is in a fire-resistant structure such as a
metal cupboard or bin, clearly marked "Flammable Materials".
Emergency lighting should be tested regularly in Bollington Town Hall and
Bollington Civic Hall by a qualified contractor
The Town Clerk is responsible for ensuring that fire risk assessments are
undertaken and implemented.

9. Smoking
Smoking is not allowed in any of the buildings.
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10. Control of Substance Hazardous to Health
Staff handling such substances will be trained as per COSHH guidelines. Staff should
be aware of the need to take precautions when using hazardous substances in
confined spaces especially flammable or toxic materials or adhesives. Staff will be
responsible for checking any materials being used or brought onto any premises
owned by Bollington Town Council and they must ensure that they are stored safely
and correctly. A COSHH register is held and must be updated when required.

11. Display Screen Equipment
All display screen equipment will be monitored to ensure compliance with regulations.
All workstations will be assessed whenever their configuration is altered. New
equipment will be assessed after installation.

12. Lone Working
Bollington Town Council recognises the risks posed to any of its employees required
to work alone and will take all necessary precautions to minimise those risks.

Lone working in Bollington Town Hall and Bollington Civic Hall

12.1.

a) Staff working alone have the responsibility to take reasonable care of
themselves and other people affected by their work. Staff working alone
should ensure the office door is secure and entry to the building by visitors
is within their control. Staff should check credentials if they are not satisfied
as to the bona fides of any visitor acting in an official capacity (Electricity
suppliers, water suppliers etc.).
b) Staff should be trained in emergency procedures (fire, etc.).
c) Under no circumstances should staff use ladders if working alone.
d) Should a member of staff working alone become ill or sustain an accident
and requires medical attention they should (if able) ring the emergency
services. Staff should undergo First Aid training if deemed necessary.

12.2.

Lone working on site

a)

Staff should be in ready contact with the office through a mobile phone or
similar.

b) Staff should be trained on how to handle potentially dangerous situations.

These may include aggressive behaviour, being approached for valuables,
etc.
c) Officers using their own vehicles should ensure their vehicle is serviced,

maintained and correctly insured.
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13. Manual Handling
The 1992 Regulations apply to lifting, pushing, pulling, carrying and moving by hand
or by bodily force. More work injuries are caused through "handling goods" than any
other single action. Manual lifting is included in this and an incorrect technique can
cause serious injury.
Never attempt to lift anything beyond your capacity. If in doubt get a second person or
others to help. If mechanical aids are provided, use them.
The Council will identify tasks that present a manual handling hazard, assess
the risks, implement precautions and provide training to all staff at risk.

14. Electricity and Electrical Equipment
The Council will:
•

Seek advice from a competent person for all work on electricity and only
use such competent persons on electrical work.

•

Ensure our fixed installation is safe and inspect it where appropriate.

•

Test portable equipment (PAT testing) on an annual basis using a
competent professional to do so.

•

Require all employees to undertake a visual check on all electrical work
equipment prior to use. Staff should not carry out repairs on electrical
equipment.

15. General Working Environment
a) Office temperature must reach a minimum of 60.8F after the first hour of
working time and be maintained between 60.8F and 68F throughout the
working day.
b) Office equipment whether manually or electrically operated, must not be used
by unauthorised, untrained personnel.
c) High shelves should only be reached through the use of steps provided for that
purpose. It is dangerous to stand on desks and chairs, particularly those fitted
with castors and this should be avoided at all times.
d) Care must be taken to avoid ingestion, inhalation and skin contact of all
chemical substances. Spillage must be cleaned up immediately while
observing all precautions.
e) Stepladders which are used to gain access to heights must be in good
condition and free from defects.
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f) Floors must be treated only with approved non-slip products. The method of
application and quantities to be applied should be that recommended by the
manufacturer.
g) Employees should report:
•
•
•
•

Structural faults which appear dangerous.
Floor coverings, etc. which cause a tripping hazard.
Faulty gas, electric, fittings and equipment.
All accidents, however small, should be reported.

16. Contractors and Visitors
The Council shall ensure that where contractors or sub-contractors are engaged by
the Town Council, they must maintain effective control of themselves and those
working under them so as to ensure they comply with the responsibilities and duties
of the Health and Safety at Work Act.
The Council shall ensure that those not in the employment of the council, including
the general public are not exposed to risks to their safety or health when on council
premises or at events organised by or on behalf of the Town Council.

17. Legislation consulted on compiling this policy
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Health and Safety at Work Act 1974
Electricity at Work Regulations 1989
The Management of Health & Safety at Work Regulations (1999 & 2006
Amendment)
Manual Handling Operations Regulations 1992
The Personal Protective Equipment at Work Regulations 2018
The Health & Safety (Display Screen Equipment) Regulations 1992
The Provision and Use of Work Equipment Regulations 1998
The Workplace (Health, Safety & Welfare) Regulations 1992
The Control of Substances Hazardous to Health (COSHH) Regulations
2002
The Fire Precautions (Workplace) Regulations 2006
The Health & Safety (Young Persons) Regulations 1997
The Smoke-Free (Premises and Enforcement) Regulation 2006
The Regulatory Reform (Fire Safety) Order 2005
Work at Height Regulations 2005
Lifting Operations and Lifting Equipment Regulations 1998
Health and Safety (First Aid) Regulations 2013
Health and Safety (Consultation with Employees) Regulations (HSIER)
1996
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18. Notice to Contractors Appendix 1
For Bollington Town Council to comply with Health and Safety Legislation, all outside
contractors employed to do work on Council Premises are to be made aware of the
expected requirements related to health and safety. A contractor accepting a
contract from the Council shall be deemed to have agreed to comply with the
following requirements:
a) As a contractor, you will supply and ensure that your employees wear and use
protective equipment or anything provided in the interest of health, safety or
welfare of any of the relevant statutory provisions.
b) You and your employees will ensure that all equipment, plant machinery and
apparatus brought onto or used on the Council premises are safe and without
risk to health, and are maintained to a standard that will not constitute an
offence under the Act or any of the relevant statutory provisions.
c) You and your employees will conform, in all respects, to your legal duties and
responsibilities as laid down by the Health and Safety at Work Act 1974, and
relevant statutory provisions.
d) The Council will retain the right to stop any operation, plant or equipment, or
the action of any of your employees if it is considered that there is a hazard to
the safety and health of employees or others. The Council will not accept any
responsibility for any increased costs arising out of such action.
e) In the event of the Council taking this action, your site representative will be
notified verbally and will have confirmation in writing by the Council's
representative to order such a stoppage.
f) The Council will be indemnified by you or your insurers in respect of any
claims, costs or expenses arising out of any incidents on Council premises
involving you or your employees.
g) The Council may notify an inspector, appointed under the Authority of the Act,
of any breach of the Regulations.
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Disciplinary
Policy

This policy was adopted by the Council at its meeting held on dd mm yy.
This version of the Disciplinary Policy supersedes any previous versions.
1
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1. Introduction
This procedure is documented in the Bollington Town Council Handbook but is
recorded as a separate policy for accessibility and transparency.

2. Disciplinary Procedure
The Council always tries to deal with disciplinary issues fairly and promptly. This
procedure sets out the framework under which allegations of misconduct will be
investigated and considered. While the procedure set out in this policy will be
appropriate in most cases, there may be situations in which it is not practicable to
comply with a particular requirement of it. When this happens the Council will do its
best to deal with the matter fairly and will pay particular attention to the need to give
the employee every opportunity to explain their version of events.
The Council reserves the right not to follow this procedure in full for employees who
are within their first two years of employment with the Council.

3. Definition of Misconduct
Behaviour which is disruptive, disrespectful to colleagues, or which falls short of the
requirements set out in this handbook will be treated as misconduct under the
disciplinary procedure. While employees will not usually be dismissed for a first
offence a failure to remedy the behaviour or to adhere to required standards may
ultimately lead to dismissal once appropriate warnings have been given.

4. Definition of Gross Misconduct
Gross misconduct is behaviour which is fundamentally at odds with the employee’s
duty to the Council and their colleagues. In accordance with the disciplinary
procedure, gross misconduct will usually result in dismissal without notice, or
payment in lieu of notice, even in cases of a first offence.
It is not possible to list every example of gross misconduct which may arise, but the
following provides an illustration of the sort of conduct that will fall into this category –
some of which are then explained in more detail below:
•
•
•
•
•
•
•
•

Theft;
Deliberate acts of discrimination or harassment;
Refusal to carry out reasonable instructions;
Violent or intimidating behaviour;
Wilful damage to property;
Reckless behaviour posing a risk to health and safety;]
Any act or omission constituting serious or gross negligence/or dereliction of
duty;
Sleeping on duty;
3
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•
•
•

Recording audio and/or video of any meeting, conversation or discussion with
another person or people without the express prior consent of the person or
people being recorded;
Any illegal act during working time or on Council premises; and
Any act described as gross misconduct elsewhere in this handbook.

5. Informal Action
Most minor acts of misconduct can be dealt with informally through discussions
between an employee and their line manager. This may consist of management
guidance or an informal warning given orally or in writing. These steps are an
everyday part of the management process and no formal procedure needs to be
followed in respect of them.
Where informal action of this kind fails to resolve an issue, or where the misconduct
alleged is considered too serious, then the matter will be dealt with formally under
this procedure.

6. Investigation
If it is alleged that you have committed misconduct, an appropriate investigation will
be carried out aimed at gathering all of the relevant evidence. You may be
interviewed as part of this investigation and will have the opportunity to point the
investigator towards any evidence that you feel is relevant. The right to be
accompanied (see below) does not apply to any investigatory interview.

7. Suspension
If an allegation of misconduct is made against you, then you may be suspended from
your duties on full pay while the matter is being dealt with. The Council will make
every effort to ensure that any period of suspension is kept as short as possible. The
purpose of a suspension is either to allow an unhindered investigation to take place,
or to protect the interests of the Council and its employees. During any period of
suspension you may be instructed not to contact other members of staff except for
the purposes of preparing for any disciplinary hearing, where specific arrangements
will be made with you. This is not a disciplinary sanction and should not been seen
as a predetermination of any disciplinary process.

8. Hearing
Once the investigation has been carried out, the investigating officer will make a
decision about whether there is sufficient evidence to warrant a disciplinary hearing.
If there is you will be informed of this and an appropriate date for the hearing will be
arranged. This will take place within normal working hours wherever possible.
To ensure that you have adequate time to prepare for the hearing, the Council will
provide you in advance with a copy of all of the written evidence that will be
considered at the hearing. In exceptional cases the Council may need to withhold the
identities of certain witnesses or hold back sensitive items of evidence. This will only
4
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be done where it is considered necessary to protect individuals or the essential
interests of the Council and every effort will be made to ensure that you are given as
much information as possible so that a fair hearing can be conducted.
You will be given sufficient notice of any hearing to allow you to prepare for it. While
this will vary from case to case, the Council will generally try to give at least two
days’ notice of any hearing and in complicated cases a longer period of notice may
be given.
The purpose of the hearing will be to consider the evidence gathered during the
investigation and to consider any representations made by you or on your behalf.
The hearing will be conducted by an appropriate manager who, wherever possible,
has not previously been involved in the case and who was not responsible for
carrying out the investigation.

9. The Right to be Accompanied
Employees are entitled to be accompanied at any disciplinary hearing by a fellow
employee or trade union official of their choice. The Council will provide any chosen
companion with appropriate paid time off to allow them to attend the hearing. It is,
however, up to the employee in question to arrange for a companion to attend the
hearing.
If your chosen companion cannot attend on the day scheduled for the hearing then
the Council will agree a new date. This will usually be within 5 working days of the
date originally scheduled. If your companion is not available within that timescale
then you may need to find someone else to take their place.
The companion’s role is to advise you during the hearing and make representations
on your behalf; it is not to answer questions for you. However, both you and your
companion are required to cooperate in ensuring a fair and efficient hearing. The companion
cannot answer questions on your behalf.

10. Evidence
The hearing will consider any evidence you choose to present. Should witnesses be
prepared to appear on your behalf they will be permitted to do so provided that their
evidence is relevant to the issues that need to be decided. The Council will not
compel or require any employee to appear as a witness on your behalf and in most
circumstances evidence arising from the investigation will be presented in written
form. You will be entitled to challenge any of the evidence presented but will not be
entitled to cross-examine witnesses.

11. Disciplinary Action
After considering all of the evidence, including any submissions made by you or on
your behalf, the manager conducting the hearing will decide on the outcome. If
misconduct is found to have taken place then the usual outcome will be a written
warning which will be placed on your personnel file.
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A warning will stay active for a period of 1 year, after which it will not be taken into
account in any future disciplinary action.
If however a further instance of misconduct is found to have occurred (in accordance
with this procedure) during the currency of a warning – or if any misconduct is
considered to be serious enough to warrant it – then, subject to the formal process
above being followed, you will be issued with a final written warning.
A final written warning will usually remain active for one year, but a longer period
may be specified if the manager conducting the hearing feels that the circumstances
warrant it.
An employee who is found to have committed further misconduct during a period
covered by a final written warning will, following a hearing conducted in accordance
with this procedure, generally be dismissed.

12. Dismissal
An employee will not normally be dismissed under this procedure for a single
instance of misconduct unless a final written warning is already in place. However,
where gross misconduct is found to have occurred then dismissal without notice or
payment in lieu will be the usual outcome.
Gross misconduct is misconduct that is so serious that it fundamentally undermines
the relationship between employer and employee. If you are accused of gross
misconduct this will be made clear when you are invited to a disciplinary hearing. A
wide range of behaviours can amount to gross misconduct but the most common
involve dishonesty, violent or aggressive behaviour, the wilful destruction of Council
property or a deliberate refusal to obey a reasonable instruction.

13. Appeal
An employee may appeal against the outcome of a disciplinary hearing by doing so
in writing stating your full grounds of appeal within one week of being notified of the
outcome. The person to whom an appeal should be directed will be detailed in the
disciplinary outcome letter. An appeal hearing will be convened and conducted by an
appropriate member of the senior management team.
The appeal will consider any grounds the employee chooses to put forward and they
will have the same right to be accompanied as at a disciplinary hearing. The result of
the appeal hearing will be final.
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14. Employee Absence
It is important that disciplinary issues are dealt with promptly. The Council may
therefore need to proceed with a disciplinary hearing even if the employee is absent
due to ill health or simply does not attend. Before hearing the matter in an employee’s
absence, the Council will attempt to arrange the hearing in such a way that the
employee will be able to attend or to submit written representations to the hearing
and/or to arrange for an appropriate representative to attend the hearing on their
behalf.
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1. Introduction
This procedure is documented in the Bollington Town Council Handbook but is
recorded as a separate policy for accessibility and transparency.

2. Grievance Procedure
The Council aims to be responsive to concerns raised by employees and if you are
unhappy with something affecting you at work you are encouraged to raise this with
your manager or in the case of the Clerk this should be addressed to the Personnel
Committee on an informal basis. If that is not possible then you should speak to
another manager who will try to assist you in resolving any issue you may have. The
following procedure is designed to be used when these informal attempts to resolve
any dispute have not been successful.
Any written complaint or grievance raised which alleges that a member or co-opted
member of the authority has failed to comply with the authority’s Code of Conduct
will be dealt with under the Code of Conduct Procedure.

3. Raising a Grievance
If you feel that the matter needs to be raised formally you should raise a grievance
by making a written complaint, stating that it is being made under this procedure.
You should give as much information about your grievance, including any relevant
dates and times, as you can, so as to allow for any investigation into your concerns
to take place.
A grievance will normally be dealt with by your manager and should be addressed to
them directly. In the case of the Clerk this should be addressed to the Personnel
Committee on a formal basis. Where the grievance is directly concerned with your
manager’s behaviour, however, you should submit your grievance to another
member of the management team who will arrange for somebody who is not directly
involved in the issue to deal with it.

4. Grievance Hearing
A grievance hearing will then be arranged so that you can explain the issue and
suggest how it can be resolved. You will have the right to be accompanied by a
fellow employee or trade union official as described in Section 5.1, above. The
manager conducting the hearing will consider what you have said and may either
deal with the matter immediately or decide to carry out further investigations. In that
case the hearing will be adjourned until the investigation has been completed.
Once the investigations are concluded, if new information comes to light, if it is
considered appropriate, you may be invited in to a reconvened meeting, to have the
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opportunity to consider and respond to the findings of the investigation. Following
this a decision on the outcome of your grievance will be made.

5. Allegations of Misconduct
Where an employee is making allegations of misconduct on the part of other
employees then the Council may need to carry out an investigation into the
allegations and pursue the matter through the disciplinary procedure. Where this
happens, the grievance will be held over until the disciplinary process has been
concluded.

6. Relationship with Other Procedures
Where your grievance relates to the conduct of other procedures such as the
disciplinary or performance management procedures then the Council may choose
to either delay the consideration of the grievance until that procedure has been
completed or to deal with the grievance in the course of that procedure or by way of
appeal if that appears to be a fairer or more straightforward way of dealing with the
issue.

7. Appeals
If you are dissatisfied with the outcome of a grievance then you may appeal. You
should submit your appeal in writing within one week of being informed of the
outcome of your grievance. Your appeal should be directed to the Chair of the
Council. An appeal hearing will then be convened and conducted by a Panel drawn
from the Full Council. You will have the right to be accompanied at the appeal by a
fellow employee or trade union official as described in Section 5.1. The outcome of
any appeal will be final.
The Council aims to be responsive to concerns raised by employees and if you are
unhappy with something affecting you at work you are encouraged to raise this with
your line manager. If that is not possible then you should speak to a member of the
management team who will try to assist you in resolving any issue you may have.
The following procedure is designed to be used when these informal attempts to
resolve any dispute have not been successful.
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Aims and Objectives of the Working Groups in 2022/23
Allotments Task Group
Function
To facilitate a new allotment site adjacent to Harrop Road allotments and support
existing allotment sites
Purpose
•

To review leased properties with respect to tenant obligations.

•

To review issues raised on grounds maintenance and the boundary fences,
hedges and gates.

•

To make recommendations for activity beyond normal budget as required for
approval of the Council.

•

To forward a plan for work needed in future years and identifying associated
costs.

•

To consider community need for additional allotment sites and make
recommendations to the Facilities Committee.

•

Discuss all issues, complaints and improvements for the allotment sites in
order to facilitate an outcome.

•

Recommend any investment that can be made to all sites for the purchase of
equipment for and or improvements that can be made to the sites.

•

Support the council in applications for funding through grants or other means
to contribute to improving the allotment sites and work with the Council staff to
implement this project if the funding bid is successful.

Bollington 2030 Working Group
Function
To promote actions and strategies to support residents and the town in achieving
carbon neutrality by 2030. To facilitate the Council in achieving carbon neutrality by
2030.
Purpose
• To work with local residents and action groups to reduce the carbon footprint
of the town.
• Promote methods for local residents to reduce their individual carbon footprint
by sharing resources and information.
• Support the council to reduce its carbon footprint.
• To research sustainability in local communities.
• To research renewable energy schemes and identify suitable sites in
Bollington without detracting from the local character.
• To advise on community resilience to future shocks.

56

•

To prepare an action plan with local action groups to achieve carbon neutrality
by 2030.

Business, Economy and Tourism Working Group
Function
To support Bollington’s business and tourism community.
Purpose
• To develop a strategy to support Bollington’s business community
• To collaborate with Love Bollington Business where common goals exist
• As appropriate, communicate with local businesses to facilitate business to
business support and information sharing.
• To develop a plan to promote tourism, involving stakeholders involved with
the delivery of local tourism services and products.
• Support business and tourism initiatives in the town.
• To promote the value of local businesses to the town e.g. supporting the local
economy.

Events Working Group
Function
Identify new events, review and plan existing events and civic functions to ensure
they operate smoothly and align with Council values.

Purpose
• To oversee the organisation and delivery of events approved by Full Council
• To oversee the organisation and delivery of Civic events
• To oversee the promotion of Council events.
• To make recommendations for future Council events.
• To ensure Council events do not clash with other community group events.

Town Hall Task Group
Function
To ensure the building complies with accessibility requirements. To reduce the
carbon footprint of the Town Hall wherever possible within the constraints imposed
by the building. To consider the regeneration of the Town Hall to provide a
sustainable building that benefits the Community.
Purpose
•

Maintaining and improving standards of the Town Hall and ensuring any
changes are appropriate and completed in accordance with and complement
the building.
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•
•
•
•
•
•
•
•

Provide ideas and leadership in the care and improvements of the Town Hall.
Identify risks to health and safety for those working or using the Town Hall,
and advise on their prevention, mitigation and management.
To audit the building’s accessibility and seek advice on addressing
accessibility problems.
To assess the cost effectiveness of the Town Hall and consider strategies for
cost efficiency.
To consider suitable alternative buildings for the Council to operate from.
To oversee compliance on energy performance and consider strategies for
improvements.
To mitigate the liabilities and maximise the benefits of the Council’s assets.
To quantify the Cost of Ownership of the Town Hall and recommend to
Council the necessary funding required.

Transport and Travel Working Group
Function
To consider solutions to reports and complaints relating to transport and travel from
resident. Where a solution is not within the power of the Council, refer the issue to
the appropriate
Purpose
Consider and propose plans on relation to:
•
•
•

•
•
•
•
•
•

To examine issues relating to traffic and transport in Bollington,
To make recommendations for traffic management improvements taking into
account any previous decisions and the Bollington Neighbourhood Plan,
Consider the implications of the Town Council's declaration of a climate
emergency on local travel and make recommendations for the promotion of
active travel,
To liaise with other authorities, experts and residents to aid in gathering
evidence or forming a recommendation,
To study plans, visit relevant sites and consider any comments from members
of the public (if applicable) before making a recommendation,
Review of parking facilities and recommendations for improvement,
Review and recommendation of speed limits in Bollington,
Monitor traffic issues in Bollington and recommendations for improvement,
Where relevant, propose consultations with residents, visitors and commuters
of Bollington for improvements related to travel and parking.
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JC Stewart

28.06.2022

Town Hall Task Group Update to Council
Summary
To recap, the Town Hall Task Group (THTG) has met 12 times in 2022 so far. In that time, we
have established our terms of reference, visited the sites with a local builder to understand
what is possible and gain a better understanding of the options. We have a project plan, which
indicates that this will not be a short process. In fact, it seems likely that any decisions will
not be acted on until the financial year 2023/24 at the earliest.
Actions to Date
1. The THTG met with Head of Libraries at Cheshire East and their team. It was confirmed
that the Bollington Library will retain its current footprint for the foreseeable future,
meaning that without significant building extension works, it would not be possible to
co-locate the Town Hall Team in the Civic Hall.
2. Last time the intention of the THTG was report back to Council in July with rough
estimates, based on the EPC reports to be done for two scenarios:
a. Minimum requirements to bring the Town Hall up to ‘C’ rating by 2025
b. Additional work to bring the Town Hall up to a ‘Fit for Purpose’ standard.
Unfortunately, this was not possible.

Next Steps
1. After further discussion, it was resolved to ask Council to authorise up to £1000 to
commission a formal Costing Document for the two scenarios above, to be used as the
basis of the Cost of Ownership document. The Scoping Document will be used to define
what actions are required to achieve the two scenarios above.
2. The full Cost of Ownership document will be then be produced. This will be compiled over
the summer, but it is likely that it will not be submitted until October Council.
3. An update of progress will be given at September Council.

Version 1.0 Renamed THTG from THWG
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Item
Administration
Amazon
Axon
Axon
Axon
Axon
Axon
BT
Canda Copying
Canda Copying
ChALC
ChALC
ChALC
ChALC
ChALC
Cheshire Community Action
Coop
Document & Data Shred
OT Group Ltd
Repark Ltd (Amazon)
Shenzhen (Amazon)
Viking
Viking
Total Administration
Compliance
Fire Queen
Total Compliance
Town Hall
Amazon
Bollington Office and Window Cleaning
Cutler Cleaning Services
Tecnikk
WME - Gas
WME - Elec
Total Town Hall
Civic Hall
Amazon
John Worth
Viking
WME - Gas
WME - Elec
Total Civic Hall
Civic Responsibilities
Bridgend
Coop
Vaughtons
Total Civic Responsibilities
Library
Waterplus
Total Library

Payment
Method
Debit Card
DD
DD
DD
DD
DD

Description

BACS
BACS
BACS
BACS
BACS
BACS
BACS
BACS
Debit Card
BACS
Debit Card
Debit Card
Debit Card
BACS
BACS

Ink Cartridge/Paper (Jeanette Hardman)
Microsoft Monthly Licencing June (1/5/22)
IT Support - May
IT Support - June
IT Support Credit for Microsoft Office 365
Desktop Computer H Platt June 2022
Phone and Broadband
Photocopier contract 1.6.22
Photocopier meter readings to 31.5.22
Councillor Training (Maitland)
Staff Training (Mason)
Councillor Training (Ellwood)
Subscription to ChALC
Councillor Training - Good Councellors Guide
Subscription to ChALC
Milk
Audtit & GDPR Shredding
A4 Literature File Holder
Stationary (Punch Pockets)
Display port cables
Laminator (Town Hall)
Stationary (Glue sticks/post it notes)

BACS

Fire Maintenance service

DD

Net

Total Amount Due

VAT

£18.96
£186.80
£40.65
£90.00
-£17.50
£746.67
£93.40
£74.24
£135.17
£30.00
£30.00
£25.00
£1,470.04
£31.50
£100.00
£2.55
£25.00
£6.97
£5.82
£8.32
£29.99
£54.43
£3,188.01

£0.00
£37.36
£8.13
£18.00
-£3.50
£149.33
£18.68
£14.85
£27.03
£0.00
£0.00
£0.00
£0.00
£0.00
£0.00
£0.00
£5.00
£1.40
£1.16
£1.67
£6.00
£10.89
£296.01

£18.96
£224.16
£48.78
£108.00
-£21.00
£896.00
£112.08
£89.09
£162.20
£30.00
£30.00
£25.00
£1,470.04
£31.50
£100.00
£2.55
£30.00
£8.37
£6.98
£9.99
£35.99
£65.32
£3,484.02

295.04
£295.04

£59.02
£59.02

£354.06
£354.06

£114.22
£132.00
£28.62
£85.00
£382.39
£87.75
£829.98

£22.84
£0.00
£5.72
£17.00
£76.48
£4.39
£126.43

£137.06
£132.00
£34.34
£102.00
£458.87
£92.14
£956.41

£5.47
£129.57
£144.00
£791.27
£141.98
£1,212.29

£1.09
£25.91
£28.80
£158.25
£7.10
£221.16

£6.56
£155.48
£172.80
£949.52
£149.08
£1,433.45

Debit Card
BACS
BACS
BACS
DD
DD

Legionella testing kit
Town Hall Cleaning
Cleaning Products
Destroy laptop data Inv 4860
31/03/2022-30/04/22
31/03/2022-30/04/22

Debit Card
BACS
Debit Card
DD
DD

Civic Hall - knife set
4 x traps incorrecty fitted
Screen Nobo Tripod
31/03/2022-30/04/22
01/04/2022-30/04/22

BACS
Debit Card
BACS

Mayor Allowance-Bridgend centre
Mayor Allowance-Re Firemen lighting beacons
Double neck Ribbon Mayoral Regalia

£100.00
£16.00
£73.49
£189.49

£0.00
£0.00
£14.70
£14.70

£100.00
£16.00
£88.19
£204.19

BACS

06/05/22-6/6/22

£309.23
£309.23

£0.00
£0.00

£309.23
£309.23
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Communications
O2
O2
Total Communications
Civic and Community Events
Amazon (Jubilee)
Ansa (Jubilee)
Bollington Office and Window Cleaning
Total Civic and Community Events
Community and Environment
ACC Security Solutions
ACC Security Solutions
J Parkers Garden Centre
BGM Tree Care & Groundworks
Bollington Office and Window Cleaning
Total Community and Environment
Planning and Town
Ansa
Ansa
iam print
Total Community and Environment
Personnel & Assets
DVLA
FuelGenie
Total Assets
Personnel
HMRC
Cheshire Pension Fund
Staff Salaries
Total Personnel
Total Payments For June 2022

Receipts
Civic Hall Bookings- Monthly Regular
Civic Hall Bookings- Individual Events
Allotment Rentals
Pension Refunds-retrospective april payments
Bridgend Centre Loan
Total Receipts For June 2022
Approved by:
Bollington Town Mayor
Chair of Finance and Grants

DD
DD

Town Warden Mobile June Inv
Town Warden Mobile June Inv

£23.11
£23.11
£46.22

£4.62
£4.62
£9.24

£27.73
£27.73
£55.46

Debit Card
Debit Card
BACS

Chupa Chups Lollipop Tube (100 x 2)
Waste Bins Delivery & collecrion 3/6/22-6/6/22
Cleaning Public toilets recreation ground (Jubilee)

£24.98
£158.13
£65.00
£248.11

£5.00
£31.63
£0.00
£36.62

£29.98
£189.76
£65.00
£284.73

BACS
BACS
BACS
BACS
BACS

Repair Toilet Adlington Road,Call out fee
Repair Toilet Adlington Road, Replace Mag lock and bracket
Bedding Plants
Grass Cutting and Maintenance
Cleaning Public toilets Adlington Road

£90.00
£287.08
£31.97
£120.00
£300.00
£829.05

£18.00
£57.41
£6.39
£0.00
£0.00
£81.80

£108.00
£344.49
£38.36
£120.00
£300.00
£910.85

Debit Card
Debit Card
BACS

Gritting Service-April 2022
Gritting Service-March 2022
Correx boards with eyelets

606.85
485.48
£208.00
£1,300.33

£121.37
£97.10
£41.60
£260.07

£728.22
£582.58
£249.60
£1,560.40

BACS
BACS

Vehicle Tax Van
Petrol Van

£290.00
£30.01
£320.01

£0.00
£6.00
£6.00

£290.00
£36.01
£326.01

BACS
BACS
BACS

PAYE and NIC
Pension June 2022
Salaries June 2022

£1,707.35
£2,143.78
£6,300.77
£10,151.90
£18,919.66

£0.00
£0.00
£0.00
£0.00
£1,111.06

£1,707.35
£2,143.78
£6,300.77
£10,151.90
£20,030.72

Staff refunds

£3,159.75
£240.00
£67.00
£29.74
£306.32
£3,802.81
Councillors:
Cllr John Stewart
Cllr Amanda Stott

5th July 2022
5th July 2022
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